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The Emerging Indigenous Executive Leader Program (EIELP) was created by the 
Elevate RAP Working Group1, supported by Reconciliation Australia in 2016. The 
objective of the program is to cultivate the next generation of future, senior Indigenous 
business leaders who will have an influential role in shaping the future not only 
of Indigenous Australia but Australia. The European Federation of Management 
Development (EFMD) has awarded the Australian Graduate School of Management 
(AGSM) the 2020 Silver ‘Excellence in Practice’ Award in the Talent Development 
category.

PROGRAM OVERVIEW

About the Program 
The EIELP provides participants an opportunity to: 

• develop strategic leadership capabilities

• be exposed to business school ‘thought leadership’

• deepen cultural awareness & identity in the context of  business 
leadership

• discuss challenges & opportunities required by future Indigenous 
leaders

• network with colleagues, leaders & role models from across the 
business community

• complete assessment & self-reflection activities

• receive coaching and mentoring to assist with ongoing career 
planning

• achieve a Certificate of Executive Management Development 
(CEMD) and earn credit points towards an AGSM Graduate 
Certificate followed by an MBAX (online) at AGSM@UNSW Sydney

• develop & implement an action learning project to impact change in 
your organisation

“The EIELP shines a light on my ancestors achievements, awakens me in a way in 
which I can infuse my Aboriginal learnings and Westernised Leadership qualities 
together and has given me a platform in which I can mentor and influence up and 
coming Indigenous Leaders both within my community and organisations I work 
for in the future. I have truly never experienced a leadership course like this where 
walking in two worlds is celebrated as a strength of  modern-day leadership and a 
richness organisations in both the private public sector will seek in the future”.

Steve Munns
EIELP Participant 2018
Pat Turner PhD Scholar,  
Sir Roland Wilson Foundation School of  Regulation & Global Governance
College of  Asia & the Pacific The Australian National University
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Who should apply?
The EIELP is designed to provide executive level leadership development to high performing 
Indigenous managers. Participants are typically in established management roles and 
may have been identified as possessing senior level potential. For many organisations this 
represents their middle to senior management strata.

Applicants who fulfil the following criteria should apply:

• Must be Aboriginal and/or Torres Strait Islander person and identify as such

• Employed as Manager or Senior Manager in an organisation with a Reconciliation Action 
Plan or

• An organisation with a demonstrated commitment to advancing Indigenous affairs or

• Employed as Manager or Senior Manager and sponsored by an Elevate RAP organisation

• Must be available to attend all modules

LEARNING MODULES

Module 1 Module 2

Module 3 Module 4

Module 5
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Communicating with  
Influence Final Presentation, 

Graduation (Sydney)

15-17 March 2022

Strategy and Innovation 
(Virtual)

23-24 November 2021

Strategic Leadership, 
Innovation Decision  

(eLearning)

August/September 2021

Personal Effectiveness,  
Leading Change, Immersion 
Experience (Location TBA)

18-23 October 2021

Leadership, Culture  
and Identity (Virtual)

20-21 July 2021



How do I apply?
Approved applications must be submitted to AGSM  

no later than Monday 21 June 2021 at 5.00pm.
Apply by completing the application form  

and sending to Eva Freedman  
E: eva.freedman@agsm.edu.au
Successful Applicants Notified:  

Monday 5 July 2021

What will it cost?
Investment in career development for each Aboriginal 
and Torres Strait Islander participant to attend the 
5 module program is $10,500 plus GST. Travel, 
accommodation and per diems are not included 
in this fee. All of  these costs are to be covered 
by the participant or the participant’s sponsoring 
organisation.

Qualifications gained?
Graduating EIELP participants will be awarded 
a Certificate of Executive Management 
Development (CEMD). This is formal recognition of  
your professional development and provides credit 
towards selected AGSM@UNSW Business School 
Graduate Certificates and MBAX (online) programs. 
Participants will also receive an AGSM digital badge 
for their social media profiles. 

APPLICATION INFORMATION
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PROFESSOR MARK ROSE 
ACADEMIC DIRECTOR
The EIELP’s Academic Director and Expert Facilitator is 
Professor Mark Rose PhD M.Ed.Admin. B.A. DipT. Since 
January 2020, Professor Rose is Deakin University’s first Pro 
Vice Chancellor for Indigenous strategy and is traditionally 
linked to the Gunditjmara Nation of western Victoria.

With a 30 year career in education, Mark has contributed to a 
broad range of educational settings within the state, nationally 
and internationally. As the former principal of Koorie Open Door 
Education (KODE), Mark has been an active member of VAEAI 
and is fully supportive of Community driven education. Mark 
has consulted regularly with Indigenous and non-Indigenous 
organisations both nationally and internationally. 

For over a decade Mark has taught in predominately 
postgraduate programs for RMIT University’s Faculty of 
Business. Mark has taught in Australia as well as in the Asia 
Pacific region. At a national level and with community 
endorsement, Mark served two terms on the Indigenous Higher 
Education Advisory Council (IHEAC). In 2003 – 2005, Mark 
co-chaired the Victorian Implementation Review of Royal 
Commission into Aboriginal Deaths in Custody. In 2008 Mark 
moved to VAEAI as General Manager during the WIPC-E 
Conference including two weeks at the United Nations on the 
Permanent Forum on Indigenous Issues. In 2009, Mark 
assumed the position of Chair for Indigenous Knowledge 
Systems at Deakin University.

FACULTY BIOGRAPHY
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ABOUT AGSM
AGSM was established 40 years ago as Australia’s first national centre of business 
expertise and leadership development. Recently, the QS Global 250 Business Schools 
2017 Ranking listed AGSM in the “Global Elite” category (the highest possible score). 

AGSM is one of 45 institutions in the Global Elite Quadrant. Harvard, Stanford & 
Wharton are ranked, 1, 2 and 3 in our category so AGSM is in very good company. 
AGSM was ranked number 1 in Australia and 2nd in the Asia Pacific. 

Through AGSM Executive Education, leaders can work on the unique challenges 
that face their careers and organisations, at the points in time they need it 
most. Participants can dynamically develop and mix capabilities, explore novel 
perspectives, and make fresh connections, generating new and shared value at 
the intersection of  what’s next. AGSM has delivered the Aboriginal Career and 
Leadership Development Program (ACLDP) for the NSW Public Service and the 
excELerate program for the Australian Public Service Commission. These programs 
facilitate career and leadership development for Aboriginal and Torres Strait Islander 
NSW & Commonwealth Public Sector employees who aspire to leadership roles.

The EIELP is in its fifth year. Over 100 Indigenous managers 
have successfully completed the program with a large 
proportion already advancing in their careers. As two  
graduates have expressed:
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“My experience (on EIELP) has truly changed me as a 
leader. Words cannot express how much I have grown 
professionally, personally and most importantly culturally”.

“At first I was reluctant to attend as I never really liked school and couldn’t understand how it 
would benefit anyone for me to not be doing my job and taking time out to study. I soon learned 
that “education is key” and in order to provide better programs I needed for once to be a little 
selfish and invest in myself. I made a lot of  lifetime friends and grew whilst participating in the 
program. It also took me out of  my comfort zone which helped me to grow”.

Alisha Parker-Elrez
General Manager, Souths Cares



Commissioned Artwork UNSW Business School:  
The Story of Trade Connection

Prior to the invasion of  Australia. First Nation Peoples 
communities had established a chain of  trade routes all over 
the Continent. Exchanged goods and services was also 
practised between neighbouring language groups as well as 
other language groups across Australia. Trading was vital to 
First Nation Peoples as it improved their quality of  life. Objects 
such as food, seeds, stones, ochres, tools, weapons where not 
only a method of  sharing resources but was a form of  social 
control and lore. It was a way of  honouring each other’s rights, 
boundaries and cultural differences. Many tribes developed 
good relationships as they respected shared stories of  their 
journeys and narratives of  the Dreamtime. Trade was not only 
linked with materialistic objects but included songs, dances 
and art, stories, rituals and ceremonies which connected First 
Nation Peoples to Land, Sea and Sky.

Published in 2021 by
UNSW Business School
UNSW Australia
Sydney NSW 2052

CRICOS Provider Number: 00098G

This document is copyright. Apart from fair dealing for the 
purposes of  private study, research, criticism or review, as 
permitted under the Copyright Act, no part may be reproduced 
by any process without written permission. Inquiries should be 
addressed to the publishers, UNSW Sydney Business School.


