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Policy Statement

This policy covers the conferring of all academic titles other than those through
the academic appointment and promotion processes, including:

e The types of academic titles that may be conferred,;
Purpose
e The criteria for use of each title; and

e The general conditions and privileges which may be asso
an academic title at UNSW.

This policy replaces previous University policy in relati
Scope visiting and conjoint titles at UNSW. It should be r i i
Conferring Academic Titles Procedure.

Policy Provisions

awarding of
tion with the

v

1. Introduction

UNSW may confer an academic title to an individual whose co@iributl@n to the University’s teaching,
research or knowledge exchange is such that it deserve ¥, or otherwise where a formal
academic association is desirable for UNSW.

2. Award of an Academic Title

The University may confer one of the fg

contribution to the teaching, research o change activities of the University or otherwise
where a formal academic association ig iable for UNSW:

The process for conferring each ty ic title is described in the Conferring Academic Titles
Procedure.

TITLE
Visiting
Academic

BACKGROUND OF RECIPIENT
e Academic staff from another university (or
organisation) who is visiting UNSW

Conjoint
Academic

o Visiting staff from Australian Research
institutes which have a formal affiliation
with UNSW

njoint Associate Professor e Visiting staff from teaching hospitals or

Conjoint Professor area health services which have a formal
affiliation with UNSW

e  Other health professional who supports
teaching needs on a regular basis or
contributes to research

Adjunct
Academic

Adjunct Associate Lecturer e Generally expert in appropriate field from
Adjunct Lecturer professional practice/industry, including
Adjunct Senior Lecturer current UNSW Professional & Technical
Adjunct Associate Professor staff

Adjunct Professor e Not necessarily academic background
An academic from another university who
is to have a continuing relationship with
UNSW
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Honorary A. Honorary Associate Lecturer Retired member of staff of UNSW or
Academic B. Honorary Lecturer another university with whom UNSW
C. Honorary Senior Lecturer wishes to continue to further develop a
D. Honorary Associate Professor significant academic association
E. Honorary Professor
Research A. Associate Lecturer A person who holds a UNSW externally
Academic B. Lecturer funded fellowship may use the academic
C. Senior Lecturer title equivalent to their level of appointment
D. Associate Professor
E. Professor
Emeritus o  Emeritus Professor e Retiring or retired Professor
Professor
Senior e  Professor e May be conferred on non-profesgrial@taff
Executive e Other approved by President and who hold any of the following p@'SIiTTQgs
Academic Vice-Chancellor or Chancellor
(i) Deputy Vice-Chanc
(i) Pro-Vice-Chancellol
(iii) Dean
(iv) other senior positions
e The title is he time and for the
period of th ‘ment to the position

Conferring Academic Titles Policy

General Conditions and Privileges

The award of an academic title is not an appointment to
employment relationship between the University
employment relationship. The award of an a
payments or alter any existing salary payme

d in no way establishes any
t, nor does it alter any existing
g& not entitle the recipient to any salary

When using the conferred title, the full §
set out in the Conferring Academic Title

. The appropriate format for the use of titles is

The title holder will enjoy the precede
designated academic level. The
privileges applying to the title ho

our‘tesy due to academic staff of the University at the
n (or equivalent) and Dean will determine any other

ay include:
e the use of space, includi ce and access to research facilities;
e accessto UNSMT s, including computer, email and telephone;

e the right topartigi School/Centre and Faculty meetings and other activities;

e therighttoa h the University to research funding bodies;

o the rightfio ap Faculty or other internal UNSW funds;

e ap al rvise research students;

es administrative support where the title holder is engaged in knowledge exchange;
ess'to UNSW legal advice where the matter is related to a knowledge exchange activity;

e title holder will be included on UNSW insurance schedules solely for the purpose of undertaking
NSW knowledge exchange activity.

A title holder is not recognised for the purpose of Academic Board or Council elections.
The title holder is responsible to the designated Head of School (or equivalent).

The President and Vice-Chancellor will determine the privileges applying to Senior Executive Positions
which carry the title of Professor.

Other than in exceptional circumstances, the award of a title will not normally be for a period of less than
3 months and must be for not more than 3 years (5 years in the case of conjoint titles in the Faculty of
Medicine) without a formal review.
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A title holder is required to comply with the UNSW Code of Conduct, the UNSW Research Code of
Conduct, the UNSW Intellectual Property Policy (to the extent permitted by a visiting academic’s home
institution) and other relevant University policies.

4. Level of Academic Title

Recommendations for the level of an academic title must be consistent with the levels expected for paid
academic appointments at UNSW. The Conferring Academic Titles Procedure describes the processes
for justifying the level of academic title and for changing the level of an existing academic title.

5. Withdrawal of title

The University reserves the right to withdraw the academic title and any associated conditions and
privileges if the Dean or the Deputy Vice-Chancellor Academic considers that the title holder:

a) is no longer contributing sufficiently to the teaching, research, knowledge exchange a
community engagement activities of the University; or

b) has acted in a way that is inconsistent with the priorities set out in the UNSW 20 trategy; or

c) has breached the UNSW Code of Conduct, the UNSW Research Code of tie UNSW
Intellectual Property Policy or another relevant University policy; or

d) has changed or ceased their external employment situation justifyi rawal of the

academic title.

In instances where the title holder’s (external or internal) employment
title holder will be reviewed by the Dean or the Deputy Vice-Chan
determine whether the conferral of the academic title should al
with appropriate reference to the contribution of the academicftle h
will be advised accordingly.

An academic title conferred on a Professional and Tech % ff member of the University will
automatically cease on termination of their em » SW.

changes or ceases, the

ic as appropriate to

n. This will be undertaken
0 UNSW and the title holder

6. Implementation

6.1. Roles & Responsibilities

The Dean in each Faculty is res nsuring that the awarding of academic titles in the Faculty
is consistent with this policy. Th rofing authority for each case rests with either the Dean, the
Deputy Vice-Chancellor Aca I President and Vice-Chancellor as is set out in the Conferring
Academic Titles Proc®d

6.2. Suppog&

Ongoing advice 0
sought from u

ication of this policy and the Conferring Academic Titles Procedure may be
Resources Consultant in each Faculty or Division.
6.3. ifation

ta d affiliates will be informed of this policy via myUNSW and news@unsw, as well as
t cademic Board. Deans, Heads of Schools and other senior academic staff will be advised
of policy by relevant staff in Human Resources.
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Supporting Information

Legislative Compliance Nil
i

This policy supports the University’s compliance with the following legislation:

Supporting Documents Procedure for Conferring Academic Titles

UNSW Code of Conduct

Research Code of Conduct
Related Documents
Intellectual Property Policy

Conflict of Interest Policy

Superseded Documents Policy on Conferring Academic Titles, version 1.3

File Number 2010/06657

Definitions and Acronyms

Academic Title Lecturer, Associate Professor or Professor.

h 4
An academic title includes the use of the terms Associate Lec@turer, Senior

Revision History

Version Approved by Approval date Effective date

Sections modified

Version 1.0 of this policy and its supporting procedure superseded the C
Appointments Procedure on the HR website.

. Wents Procedure and Visiting

1.0 Vice-Chancellor 2 November 2010 er 2010
Administrative update by the . Position titles updated in
1.1 Head, Governance Support 27 May arch 2013 Section 4,4.2, 4.4 and 6.1
12 Administrative update by 24 November Amendment to Responsible
’ Acting Head of Governance 2015 Officer and Contact Officer.
Administrative update by the Administrative update to senior
13 Acting Head of Governan 29 February 2016 leadership positions
President and Vice- Full review, with minor
20 August 2017 15 August 2017 amendment to include
Chancellor ¢
knowledge exchange.
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