
 

 

 

 

 

 

 

 

 

 

 
 
 
 
 

UNSW draft Code of Conduct and Values 
 

 

The draft UNSW Code of Conduct and Values 

is open for consultation 

As part of the Policy Transformation Program, a 

single Code of Conduct and Values replaces four 

codes and includes principles from eleven policies 

and two procedures. 

Why is the Code of Conduct and Values 

important? 

The Code states ‘the behaviour that is expected 

and necessary to meet the core values and 

obligations of the University’1 enabling us to 

successfully work together as a community.    

Who needs to know about the Code? 

The Code will apply for students, all employees 

and affiliates. Students, employees and conferred 

title holders agree to the Code when enrolling or 

accepting an appointment.  

How will the Code be used? 

The Code is a supportive document that offers 

clarity when making complex decisions and 

providing advice or managerial direction to 

intervene when communications and actions fall 

short of UNSW expectations and values. 

Resources will be developed to guide the day-to-

day implementation of the Code. 

How was the Code drafted?  

Following consultations, a collaborative drafting approach has drawn on the expertise of Policy 

Leads Bron Greene, Director of Conduct and Integrity and Kristine Thomas, Senior Employee 

Relations BP as well as students, Key Stakeholders and subject matter experts from all 

faculties and divisions. 

 

1 The Council of the University of New South Wales Delegations of Authority, 16 November 2023 

Four Codes consolidated within the 

new Code: 

Student Code of Conduct  

Research Code of Conduct  

Academic Freedom and Freedom of 

Speech Code of Conduct  

Code of Conduct (Staff)  

 

Principles from policy documents:  

Bullying and Harassment in the 

Workplace Prevention and Management 

Policy  

Child Protection Policy   

Complaints Policy  

Conflict of Interest Disclosure and 

Management Policy  

Domestic Violence Support Policy  

Equity, Diversity and Inclusion Policy 

Fraud and Corruption Prevention Policy  

Gifts and Benefits Policy  

Modern Slavery Prevention Policy  

Plagiarism Policy   

Plagiarism Management Procedure  

Research Authorship, Publication and 

Dissemination Policy  

Responsible Peer Review Procedure  

https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/studentcodepolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/researchcode.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/freespeechcodeofconduct.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/freespeechcodeofconduct.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/codeofconduct.pdf


How is the Code positioned in the UNSW Policy 

Framework? 

This diagram depicts the order of precedence of 

documents included in the UNSW Policy Framework 

Policy.  

The policy hierarchy requires that each document 

lower in the hierarchy must relate to, and be 

consistent with, a document higher in the framework. 

What has initial consultation told us so far? 

Consultation with students, faculties and divisions regarding the Code identified the: 

• opportunity to set an aspirational tone for a positive, productive, safe and inclusive 
Community in which students, staff and affiliates from all backgrounds can achieve 
excellence 

• requirement for clear boundaries that set parameters for respectful conduct and  

• need for a Code that supports people to navigate complex situations.  
 

What are the key policy changes in the new Code? 

To maintain currency, the draft Code adopts industry codes and guides including: 

• A Model Code for the Protection of Freedom of Speech and Academic Freedom in 
Australian Higher Education Providers.2  The Model Code will be adopted without 
variation including principle (6) (d) that is not currently included in the Academic 
Freedom and Freedom of Speech Code of Conduct.  

• The Australian Code for Responsible Conduct of Research and related guides 
including Principles for Respectful Supervisory Relationships. 

Elements of current codes that remain relevant have been retained. Substantive changes 

include: 

• refinement of the UNSW Acknowledgement of Traditional Custodians  

• holistic scope articulated as the UNSW Community including students, all employees 

and affiliates 

• broadening of safety to include cultural, psychosocial and physical health and safety 

• updated references to research ethics beyond human, animal and environmental 
considerations 

• reflecting updated policy principles including gendered violence and modern slavery 
prevention   

• inclusion of ‘speak up’ 

• broadened definition of fraud and corruption to reflect contemporary context and current 
Australian Standards  

• the responsibility for each person to carefully manage their UNSW digital footprint and 

• responsibility to report foreign government interference. 
 
How can I provide feedback? 
Please submit your feedback to policy@unsw.edu.au by COB on Thursday 28 March 2024. 

 

2 developed by former High Court Chief Justice the Hon Robert French AC, as modified and adopted by the University 
Chancellors Council.  

https://static1.squarespace.com/static/5b984f4e5ffd2046651aea73/t/6115b440d83d1011f441fbd2/1628812353241/Final-version-French-Model-Code-Freedom-of-Speech-Revision-June-2019.pdf
https://static1.squarespace.com/static/5b984f4e5ffd2046651aea73/t/6115b440d83d1011f441fbd2/1628812353241/Final-version-French-Model-Code-Freedom-of-Speech-Revision-June-2019.pdf
https://www.nhmrc.gov.au/about-us/publications/australian-code-responsible-conduct-research-2018
https://www.acgr.edu.au/wp-content/uploads/2018/09/principles-for-respectful-supervisory-relationships.pdf
mailto:policy@unsw.edu.au

